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Saint Ronan's School
Head of History
Job Advert and Role Profile
	Role title
	Head of History

	Responsible to
	Deputy Head (Academic)

	Contract
	Permanent

	Hours
	Full time

	Start date
	September 2026

	Salary
	Competitive, dependent on experience and in accordance with the Saint Ronan's salary scale. A responsibility allowance may apply.

	Location
	Saint Ronan's School, Hawkhurst, Kent

	Closing date
	11th June 2026

	Interview date
	18/19th June 2026


About Saint Ronan's
Saint Ronan's is a very special place: a warm, ambitious and distinctive independent prep school set in 250 acres of beautiful Wealden countryside, with a rambling Victorian Mansion at its heart. We are a day and flexi-boarding school for children aged 2 to 13, combining the heart and family ethos of a traditional prep school with the dynamism, creativity and aspiration of a forward-looking school.
We are looking for someone with that Saint Ronan's 'something': a teacher who is academically strong, pastorally aware, kind, energetic and ready to play a full part in the life of the School.
The opportunity
Saint Ronan's seeks to appoint an inspirational and well-qualified Head of History to lead the History Department and teach pupils across the Prep School. The successful candidate will bring the subject alive through excellent teaching, thoughtful curriculum design, strong academic leadership and a genuine understanding of the whole child.
History is an important and lively subject at Saint Ronan's. We want pupils to leave us with curiosity about the past, confidence in the written and spoken word, a secure sense of place, and the ability to think critically about evidence, people, events and ideas.
The role
The Head of History will be responsible for the leadership, development and day-to-day management of History, ensuring high standards of teaching, learning, assessment, pupil progress and enrichment. The post holder will work closely with the Deputy Head (Academic), Heads of Department and wider staff body to ensure that History contributes fully to the academic and co-curricular life of the School.
This is a teaching role with departmental leadership responsibility. The post holder may also be required to act as a tutor and to contribute to games, clubs, trips, duties, events and the broader life of the School as reasonably required. The ability and willingness to coach sport and support the School’s games programme would be a distinct advantage. 
Key responsibilities
Leadership and strategic development
Provide clear, positive and ambitious leadership for History across the relevant year groups.
Develop and review the departmental vision and development plan in line with whole-school priorities.
Lead, support and, where applicable, line-manage colleagues teaching History, encouraging a collaborative, reflective and high-performing departmental culture.
Manage departmental resources and budget effectively within parameters set by the School.
Contribute to departmental review, academic self-evaluation and improvement planning.
Curriculum, teaching and learning
Teach History, and where required, Humanities lessons across the Prep School with enthusiasm, subject expertise and high expectations, using appropriate challenge and support for all pupils.
Ensure the History curriculum is broad, balanced, well-sequenced and appropriately ambitious, with clear progression in knowledge, skills and understanding.
Prepare and review schemes of work and curriculum documentation, ensuring continuity and progression across year groups.
Ensure teaching meets the needs of all pupils, including those with SEND, those requiring additional support, and the most able.
Promote strong literacy, historical enquiry, evidence evaluation, debate and confidence in written and spoken communication.
Make effective use of educational technology and high-quality resources to enhance learning where appropriate.
Prepare pupils effectively for senior school transition, including preparation for the ISEB’s Common Entrance and a wide range of senior school Scholarship assessment routes.
Participate fully in the School’s cover arrangements, including lesson cover, duties and invigilation as reasonably required.
The ability to coach sports will be required alongside this role.
Assessment, monitoring and standards
Ensure assessment, marking, feedback, reporting and tracking are effective and in line with School policy.
Monitor pupil progress and use assessment information to inform teaching and intervention.
Review pupils' work and departmental practice regularly, providing constructive feedback and identifying areas for development.
Maintain accurate records and contribute to reports, references and academic communications as required.
Ensure classroom displays and learning environments support pupils' interest, pride and engagement in the subject.
Enrichment and wider school life
Promote enthusiasm for History through trips, speakers, competitions, local and national initiatives, and cross-curricular links.
Organise or support educational visits and enrichment activities in accordance with School policies and risk assessment procedures.
Contribute fully to staff meetings, INSET, parents' evenings, open events, school duties and the wider co-curricular programme.
Support the School's ethos by modelling kindness, professionalism, curiosity, resilience and a positive approach to school life.
Pastoral and professional responsibilities
Promote the welfare, wellbeing and personal development of pupils at all times.
Where acting as a tutor, support pupils' academic and pastoral progress, maintain effective communication with parents and colleagues, and contribute to reporting and tracking processes.
Uphold high standards of behaviour, appearance, courtesy and respect.
Maintain professional knowledge and engage positively with training, appraisal and continuing professional development.
Carry out any other reasonable duties as requested by the Headmaster, Deputy Head (Academic) or other senior leaders.
Safeguarding, compliance and health and safety
Promote and safeguard the welfare of children and young people in line with the School's Safeguarding and Child Protection Policy, Staff Code of Conduct and statutory guidance.
Report any safeguarding or welfare concern immediately to the Designated Safeguarding Lead or, where appropriate, to another member of the safeguarding team.
Understand and follow safer working practice, data protection, confidentiality, online safety, educational visits and health and safety requirements.
Ensure appropriate risk assessments and supervision arrangements are in place for History-related activities, trips and enrichment.


Person specification
The successful candidate will be expected to demonstrate the following qualities, experience and commitment.
	Area
	Essential
	Desirable

	Qualifications
	A good honours degree in History or a closely related subject. Qualified Teacher Status or equivalent teaching qualification.
	Further relevant academic or professional qualification.

	Experience
	Successful teaching experience and the ability to teach History confidently across the Prep School age range. Strong understanding of effective teaching, assessment and classroom management.
	Experience of leading or coordinating History or another academic area. Experience preparing pupils for senior school assessments, Common Entrance or scholarship routes.

	Subject knowledge
	Excellent subject knowledge and the ability to inspire pupils through engaging, age-appropriate and challenging History teaching.
	Experience of curriculum innovation, enrichment, trips or subject-based events.

	Leadership and organisation
	Ability to lead, motivate and support colleagues. Strong planning, organisation, communication and administrative skills.
	Experience of departmental review, appraisal, budget management or academic self-evaluation.

	Pupil support
	Commitment to meeting the needs of all pupils, including those with SEND, those requiring additional support, and the most able.
	Experience working closely with SENCo/learning support teams and using assessment data to inform provision.

	Personal qualities
	Warmth, kindness, integrity, resilience, enthusiasm and a positive, flexible approach. High expectations of pupil achievement, behaviour and personal development.
Ability and willingness to coach sport and contribute to the School’s games programme.
	A willingness to contribute to sport, boarding, activities, clubs or other areas of school life.
Experience of coaching school sport or contributing to a school games programme.

	Safeguarding
	A clear commitment to safeguarding and promoting the welfare of children, with the judgement and professionalism expected of all adults working in a school.
	Recent safeguarding or safer recruitment training.


Safeguarding and safer recruitment
Saint Ronan's School is committed to safeguarding and promoting the welfare of children and young people and expects all staff, governors and volunteers to share this commitment. Safeguarding and child protection are at the heart of our recruitment process and our ongoing culture.
This role involves regulated activity with children. Appointment will be subject to the satisfactory completion of safer recruitment checks, including, but not limited to:
receipt of a completed Saint Ronan's application form, including full employment history and explanation of any gaps;
shortlisting against the person specification and scrutiny of the application form;
a self-declaration of relevant criminal record information and other information that would make the applicant unsuitable to work with children;
verification of identity, address, right to work in the UK and relevant qualifications;
an enhanced DBS check with children's barred list check;
a prohibition from teaching check, where applicable;
a section 128 direction check, where applicable to the management responsibilities of the post;
overseas checks, where applicable;
medical fitness to undertake the role;
the taking up and verification of references, including the current or most recent employer and, where relevant, the most recent employment involving work with children;
online searches on shortlisted candidates as part of due diligence, carried out in accordance with statutory guidance and the School's safer recruitment procedures.
The post is exempt from the Rehabilitation of Offenders Act 1974. Applicants must disclose relevant convictions, cautions, reprimands and warnings in accordance with the Ministry of Justice guidance on the disclosure of criminal records. Having a criminal record will not necessarily prevent appointment; this will depend on the nature, circumstances and relevance of the offence.
All staff are required to read and comply with the School's Safeguarding and Child Protection Policy, Staff Code of Conduct, Keeping Children Safe in Education, and other relevant policies and procedures.
Equal opportunities
Saint Ronan's School is an equal opportunities employer. We welcome applications from all suitably qualified candidates and are committed to creating a workplace where everyone is treated with dignity and respect. We value diversity and are committed to fairness, inclusion and equality throughout our recruitment and employment practices.
Candidates who require reasonable adjustments during the recruitment process are encouraged to contact the School so that appropriate support can be considered.
Application process
Applicants should complete the Saint Ronan's School application form and provide a covering letter addressed to the Headmaster. CVs may be submitted as supplementary information but will not be accepted in place of the School's application form.
Applications should be sent to alicecross@saintronans.co.uk by the 11th of June 2026. Interviews are expected to take place on the 18th and 19th of June 2026.
The School reserves the right to interview and appoint before the closing date. Early applications are therefore encouraged.
Notes
This job description is intended to provide a clear framework for the role. It is not exhaustive and may be reviewed from time to time in consultation with the post holder to reflect the needs of the School.
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